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For propane powered school bus 
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Key players in our customer’s
biosecurity challenge. An independent panel of judges evaluated each of 

the 27 dealership nominees on precision farming 
sales growth and diversity, along with how each 
nominee generates revenue from hardware, software 
and precision service. 
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We believe that meaningful, productive change- solving problems- only comes by looking at challenges 
and opportunities from new angles & exercising curiosity.

STRATEGY

DIRECTOR CERTIFICATION 
PROGRAM

Understanding every cost on your operation is 
prudent.

Berggren, Carlson complete four-phase educational 
program co-sponsored by NE Cooperative Council 
and CoBank.
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Central Valley Ag Cooperative recently hosted their Annual Meeting for member-owners to 

review the fiscal year. CVA reported $21.7 Million in Total Profit for fiscal year 2017 ending on 

August 31, 2017.

“We are proud of the way our Cooperative performed this year in a difficult environment,” said Carl 

Dickinson, CEO/President of Central Valley Ag. “We believe that true success comes from not only 

serving farmers, but also in returning profits to its owners.” 

This year, CVA will disperse $8.0 Million in patronage to member-owners with 25% paid in cash and the 

balance in Non-Qualified Equity. Over the 2017 fiscal year, $7.9 Million was paid out in cash patronage, 

equity redemptions, and estates. Not only is the cash received as a benefit for member-owners; $26.4 

Million was reinvested in assets to improve speed, space, and efficiency in 2017.

At the meeting CVA also announced the newly elected members of their Board of Directors. CVA relies 

on its Board of Directors to position CVA for future success and profitability for member-owners. The 

CVA Board of Directors is made up of local, agricultural producers who are recognized for their industry 

expertise, as well as economic and community development skills. CVA member-owners elected the 

following individuals to represent their voice on the board; Alex Brookhouser – Brunswick, NE, Duane 

Schumacher – Bloomfield, NE, Pat Wemhoff – Humphrey, NE, Jay Uehling – Oakland, NE, Lucas 

Carlson – York, NE, Larry Naber – Utica, NE, Luke Shamburg – Beloit, KS and Mark Phillips – Akron, IA.

“It is our goal to focus on customer needs and the processes that improve our customers’ experience 

and to do these things in a cooperative manner to help them achieve maximum profitability,” said Dave 

Beckman, CVA Board Chairman. “Our Board of Directors plays a large role in helping us achieve that 

goal. I also want to thank our departing board of director members Gordon Quiring, Gary Resco and 

Don Nelson for their dedication to CVA over the years.”

2017 
ANNUAL MEETING

“WE ARE PROUD OF THE WAY OUR COOPERATIVE 
PERFORMED THIS YEAR IN A DIFFICULT 

ENVIRONMENT. WE BELIEVE THAT TRUE SUCCESS 
COMES FROM NOT ONLY SERVING FARMERS, BUT 
ALSO IN RETURNING PROFITS TO ITS OWNERS.”

LEADERSHIP 

TEAM

Don Swanson

Chief Financial Officer

Art Duerksen

Senior Vice President 

Business Development

Bryan Reichmuth

Senior Vice President 

Operations

Jeff Ingalls

Senior Vice President 

Energy

Karl Hensley

Senior Vice President 

Agronomy

Matt Ashton

Senior Vice President 

Grain

Peggy Hopwood

Senior Vice President 

Member Services

Robert Turek

Senior Vice President 

Feed

Tim Esser

Senior Vice President 

Human Resources

Tom Palmertree

Senior Vice President 

Marketing

Carl Dickinson

CEO/President

CVA Board Chairman Dave Beckman addresses the attendees of CVA’s Annual Meeting.
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Central Valley Ag has been honored by Precision Farming Dealer as the 
2018 recipient of its 6th annual Most Valuable Dealership award. 

PRECISION FARMING 

DEALER AWARDS CVA 2018 

MOST VALUABLE DEALERSHIP

“We’re truly honored to receive 

this prestigious award,” said 

Karl Hensley, senior vice 

president of agronomy. “The 

recognition helps underscore the 

emphasis our cooperative puts 

on constant innovation.” 

An independent panel of judges 

evaluated each of the 27 dealership 

nominees on precision farming 

sales growth and diversity, along 

with how each nominee generates 

revenue from hardware, software 

and precision service. The judges 

also analyzed less quantifiable 

elements that define the best 

precision farming dealership, such 

as employee training, performance 

standards, innovation, sustainability 

and community involvement. 

CVA marks the third time a farm 

cooperative has captured the honor.  

“It all starts with service,” said Keith 

Byerly, Advanced Cropping Systems 

manager for CVA. “To succeed, 

we need quality employees who 

are willing to learn something new 

every day and be able to adapt to 

each individual grower’s situation 

and needs. At the end of the day, 

the widgets are only as good as the 

person behind them.” 

CVA launched its precision ag 

department more than 20 years 

ago, and today has a 26-person 

team dedicated to precision 

farming operations along with a 

central dispatch and 48 agronomy 

locations that operate 60-mile 

geographies. CVA offers a variety 

of precision services, including yield 

and field mapping, GPS and RTK 

signal subscriptions, soil sampling 

and equipment installations, and 

data analysis. 

As noted by the judges, “CVA has 

an extremely balanced and service-

oriented approach to their precision 

ag business.” “The completeness 

of their precision business is 

impressive. It’s not just hardware or 

agronomy. They blend it together in 

an impressive manner.” “I like that 

they utilize field research and test 

plots to prove ROI to customers, 

rather than just pushing products out 

the door.” 

CVA joins previous award recipients 

Brokaw Supply Company, Fort 

Dodge, Iowa (2013); South Dakota 

Wheat Growers, Aberdeen, S.D. 

(2014); Ag Info Tech, Mount 

Vernon, Ohio (2015); Hoober 

Inc., Intercourse, Pa. (2016); and 

Southern States Cooperative, 

Richmond, Va. (2017). 

Sixth annual precision 
awards program honors 
CVA as top North 
American dealer for 
2018. Pictured (l to r) 
are Chris Winkelbauer, 
Advanced Cropping 
Systems (ACS) equipment 
manager; Keith Byerly, 
ACS manager; Glen 
Franzluebbers, director 
of professional ag 
services and Karl 
Hensley, senior vice 
president of agronomy.  

Stay up to date with Central Valley Ag by visiting cvacoop.com.
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Chuck Bibb, CFA Customer Relationships Manager presents the 2017 CFA Award to Peggy 
Hopwood, Central Valley Ag Senior Vice President of Member Services.

CVA RECEIVES TOP
TEN CFA AWARD

CVA and The Cooperative Finance Association are 
making special financing programs available to you for 

the 2018 crop year. These special rates are only available 
for products and services provided by CVA. Interested? 

Contact: Peggy Hopwood at 402.362.8431

Central Valley Ag was recently recognized by The Cooperative Finance 

Association (CFA) as a leader in using the Input Finance Program for the 

2017 crop year within the CFA member base. Chuck Bibb, CFA Customer 

Relationships Manager, presented the 2017 award to Peggy Hopwood, 

CVA SVP of Member Services.

For the 2017 Crop Year, over 400 CVA customers took advantage of the Input 

Finance Program offered by the cooperative and supported by CFA. These 

customers were approved for secured lines of credit to support their agronomy 

purchases from CVA and the total loan dollars committed for the 2017 crop year 

totaled more than 45 million dollars.

The number of customers, as well as total loan dollars committed to the Input 

Finance Program for the 2017 crop year was an all-time record for CVA. In 

addition to setting this local record, CVA was also the number one cooperative 

within CFA’s membership base for the 2017 crop year based on total loan 

commitments for the second year in a row.

“We are very excited this is the second year in a row CVA has received this 

award,” said Peggy Hopwood. “Thank you for your continued support as 

patrons, because without you, achievements like this would not be possible.”

®
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FRENZEN FAMILY FARMS
FULLERTON, NE

THANKFUL FOR OUR CUSTOMERS.
GROWING AGRICULTURE TOGETHER.

#WEARECVA
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Do you find yourself  
struggling to keep track of your 
gas receipts? Sign-up for digital 
copies to be  emailed right to 
you and never worry about a 
lost receipt again! 
Email: energy@cvacoop.com

Gift cards available 
in any amount
To purchase, contact:
York: 888.343.0323

Beloit: 785.738.2241

Digital Gas 
Receipts
 

REBRANDING

KANSAS 

FUEL SITES

Central Valley Ag has been 
busy working to reimage all 
of our Fuel Sites in Kansas. 
The image to the right shows 
the updated location in 
Glasco, Kansas. If you would 
like to find a CVA cardtrol 
location near you, visit www.
cvacoop.com/energy/. You 
will find an interactive map, 
and full listing of locations in 
Nebraska and Kansas.
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For more than 50 years, farmers have counted on the Cenex Total 

Protection Plan for unsurpassed coverage to help ensure that only high-

quality energy products go into their valuable equipment.

Think of it as a comprehensive policy – one that help keeps you in the field when 

you need to be there. There’s no deductible or burden of proof, which can really 

pay off and help keep things moving during crunch times like planting and harvest. 

It’s simply the industry’s best risk management tool for your operation.

Whether you buy new or used equipment, you simply won’t find a better way to 

protect a wide variety of equipment under one plan. 

Here’s how it works: 

• Covers new equipment for up to 10 years or 10,000 hours and used 
equipment for up to 8 years or 8,000 hours

• Extends protection above and beyond the original equipment manufacturers’ 
warranties

• Provides comprehensive protection for just $299 (new equipment) or $399 
(used equipment)

• Covers thousands of pieces of equipment

• Has no deductible

• Includes periodic maintenance reminders to keep your equipment in top 
condition

• Helps avoid downtime through LubeScan oil analysis fluid sample reports 
that provide insight into internal equipment condition.

• No-cost transfers to purchasers of your equipment

• Earns you $200 in Cenex Products upon enrollment

How to get started:

• Contact your local CVA Energy Representative to enroll.

• Submit the completed form with enrollment fee for approval.

• Use approved fluids (exclusively Cenex products), filters and additives and 
perform required LubeScan analysis sampling.

• Submit a sample from each fluid change or drain to LubeScan. Use the report 
to help perform timely maintenance and avoid downtime.

• Retain proof of purchase for all Cenex products.

• Avoid actions, such as equipment abuse or unauthorized product use, which 
could void coverage.

•  Follow these steps to maintain coverage that you will receive in your official 
approval welcome kit when your warranty is activated.

Questions? Contact Kane 712.540.3596 or kane.kuehl@cvacoop.com.

CENEX TOTAL PROTECTION

PLAN WARRANTY
Kane Kuehl
CVA Energy Lead Whether you buy new or used equipment, you simply won’t find a better way to protect a 

wide variety of equipment under one plan.
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Retreat awards employees for their dedication through years of service, and locations for their commitment to safety this past 

year.

CVA’S ANNUAL 
EMPLOYEE RETREAT

CVA recently hosted their annual Employee Retreat in Omaha, Nebraska. The event 

is held to provide employees an opportunity to network with each other outside of 

the office and build comradery amongst employees. 

The following employees were recognized for their years of service at the retreat.

25 Years of Service:

Kaye Klucas, Rick Wolting, Roger Emerson, Gregory Germann, John Lott, George 

Streit, Julie Harrison, Ernie Hoffman, Marvin Mugler, Jefrey Hollerich, Angela 

Behymer, Joe Senger, Amy Bell, Kim J Blackmore, Mark D Schopke, Bradley 

Johnson, Jacque A Dubas and John O’Bannon.

20 Years of Service: 

Jeanne Crawford, Keith E Gillham, Marvin J Piper, Perry Miller, Faye Bohrer, Jeremy 

Sprunk, Stanley Kallhoff, Todd Garman, Jason Krebs, Brian Gates, David Wilcox, 

Steven Arndt, Jason Rozean and John Woltje.

15 Years of Service:

Joyce Nelson, Delilah Pate, Jeff Holling, Eric Goos, Randy Mitchell, Larry Bearinger, 

James Kreikemeier, Donald Wullenwaber, Steven Novicki, Robbie Nun, Timothy 

Esser, Sara Sublett, Donald Ellis, Berdon Kliewer, Melanie Lindberg, Leon Meyers, 

Randy Streeter and Keith Byerly.

President/CEO Carl Dickinson addresses employees 
and spouses at the 2018 retreat.
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10 Years of Service:

Jonathan Lange, Daniel Allen, Kara Shavlik, Melissa Keetle-Nelson, Antonio 

Sanchez, James Cook, Bradley Gleason, Troy Moerker, Brett Sholes, Julie Parr, 

Michael Berens, Clayton Hensley, Ross Becklun, Bonnie Knopik, James Banahan, 

Brandon Woerner, Eric Kirby, Brandon Roth, Michael Muenchrath, Michael 

Lundquist, Glen Rath, Thad Russell, Gerald Schrage, Rodney Barker, Adam Watson, 

Brett Stevens, Duane Willnerd, Jerry Fuhrken, Derek Wiese, Deron David, Donald 

Drummond, Kenneth Franzluebbers, Randy Troyer, Pamela Pfeifer and Mark Sahlfeld.

5 Years of Service:

Christopher Korth, Norman Leffler, Susan Robb, Kenneth Claussen, Staci Lemburg, 

Keith Michael, Scott Nun, Clay Blum, Michael Stuhr, Brett Remus, Bradley Downing, 

Morris Volquardsen, Edward Burbach, Derrick Frevert, Patrick Russell, Tim Hoffman, 

Aaron Going, Trent Christiansen, Garth Forbes, Justin Reestman, Shawn Hale, 

Mick Zegers, Eugene Bauman, Dean Oberle, Month Broeckelman, Keith Friesen, 

Barbara Franklin, James Miller, Megan O’Hare, Willis Smith, James Evans, Heath 

Moravek, Reed Stolpe, Andrew Evans, Gregory Doffin, Larry Morehead and Richard 

Smithpeter. 

“These awards are given to recognize our employee’s dedication to CVA,” said 

Peggy Hopwood, SVP Member Services for CVA. “Our employees are the reason for 

our success.”

Several locations were also recipients of CVA’s All-In-Safety Awards. “Locations that 

have achieved the All-In Award for 2017 have demonstrated a high-level of success 

towards regulatory compliance and keeping their workers safe,” says Brad Bousquet, 

CVA V.P. Safety & Compliance. “The purpose of the All-In program is to provide our 

locations a continuous benchmarking in safety. Our goal is to identify workplace 

hazards and address them before they turn into accidents.” 

Congratulations to all the locations recognized for the 2017 All-In Safety Award: 

81/20 (Randolph) Nebraska, Ainsworth Nebraska, Bancroft Nebraska, Barnes 

Nebraska, Benedict Nebraska, Bloomfield Nebraska, Clarks Nebraska, Clifton 

Kansas Feed, Clyde Kansas, Columbus Nebraska, Elgin Nebraska, Fullerton 

Nebraska, Hampton Nebraska, Hinton Iowa Feed, Hooper Nebraska, Hordville 

Nebraska, Marquette Nebraska, Monroe Nebraska, Narka Kansas, O’Neill 

Nebraska, Oakland Nebraska, Oyens Iowa, Petersburg Nebraska, Platte Center 

Nebraska, Polk Nebraska, Rising City Nebraska, Royal Nebraska, Scribner 

Nebraska, Snyder Nebraska, South Sioux City Nebraska, St. Edward Nebraska, 

Stockham Nebraska, Stromsburg Nebraska, Tamora Nebraska, Tekamah Nebraska, 

Tilden Nebraska, Waco Nebraska, West Point Nebraska, Wisner Nebraska, York 

East Nebraska. 

Employees and their spouses also had the opportunity to attend informative breakout 

sessions on a variety of topics including wellness and healthy living, how to prevent 

identity theft and cooperative retirement. The final breakout session was a financial 

update and future growth presentation from CEO/President, Carl Dickinson.

5 Years of Service

10 Years of Service 15 Years of Service

20 Years of Service 25 Years of Service
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ENCOURAGE YOUR STUDENT TO APPLY FOR A 

CVA SCHOLARSHIP! 
20 - $1,000 SCHOLARSHIPS AVAILABLE 
TO STUDENTS SEEKING AG DEGREES

Complete Guidelines Found Online
cvacoop.com/careers

Deadline March 1, 2018 

DOCUSIGN
What is DocuSign?

Secured website that allows customers to electronically sign any contracts or required business documents using 
email. Signing the documents using DocuSign will improve the process by allowing customers to easily review, 
sign and submit documents. Every customer uses a secure login and password for their documents. DocuSign also 
provides secure storage for all your documents for 7 years.

How does the process work?

After you have signed up, grain employees will send your documents to you via email. When you receive the 
email, DocuSign will walk you through reviewing and signing the document. Documents can be signed on a 
computer, tablet or phone. Email reminders will be sent to you until the documents are signed but the electronic 
signature option will expire after 10 days. Once all required signatures are collected you will receive an email 
with the completed copy for your records. 

Utilizing CVA’s electronic signature service will save you time, enhance your productivity and improve your security. 
Visit www.cvacoop.com/resources/docusign to sign-up today!



Central Valley Ag will be participating once again at 

the Nebraska FFA Convention. The 2018 Convention 

will be held in Lincoln, Nebraska April 4-6, 2018. 

Look for CVA this year at our booth during the Career Fair 

on Friday, April 6th at the Pinnacle Bank Arena from 9:00 

AM - 1:00 PM. CVA employees will be participating in 

a variety of events throughout the week helping to judge 

and distribute awards. Central Valley Ag is proud to say “I 

Believe” and stand with the Nebraska FFA Foundation as 

a True Blue Sponsor of this year’s event. 

“CVA is honored to participate in these events to support 

the future of agriculture,” said Clayton Hensley, CVA 

Recruiting Specialist. “The convention is a great way for 

us to connect with students who have a passion for the 

industry. These kids are our future customers, consumers 

and employees.”
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Jeff Berggren and Luke Carlson, directors 

of Central Valley Ag Co-op headquartered 

in York, recently completed a four-phase 

educational program co-sponsored by 

the Nebraska Cooperative Council and 

CoBank. Each will receive a Certificate of 

Recognition acknowledging completion of 

the program.

The Director Certification Program is a unique 

educational program specifically designed 

to assist cooperative directors to more fully 

understand their ever-changing responsibilities. 

The program has been presented annually at 

various locations throughout Nebraska since 

its inception in 1978. More than 8,260 phases 

have been completed.

The program consists of four one-day courses 

designed to help participants become more 

effective cooperative directors. Some of the 

workshop topics include legal obligations 

of directors; cooperative principles and 

practices; using financial statements in making 

decisions; the benefits of long-range planning; 

capitalization of cooperatives; and a director’s 

role in establishing proper controls. 

Workshop segments are patterned to 

closely follow the growing responsibilities of 

cooperative directors.

Rocky Weber, President & General Counsel of 

the Nebraska Cooperative Council of Lincoln, 

said, “Farm supply and marketing cooperatives 

are essential segments of the agribusiness 

industry in Nebraska. These local cooperatives 

contribute to the success of today’s farmers and 

ranchers, and the complexities of cooperatives 

only grows. This requires local directors to 

continually seek out training programs to 

enhance their skill set. The Council continues 

to place a high priority on director education 

programs because education will be a key 

factor in determining the future success of 

Nebraska’s cooperatives.”

The Nebraska Cooperative Council is the trade 

association for agricultural cooperatives. Over 

96% of the agricultural cooperatives throughout 

Nebraska are members of the Council.

BERGGREN, CARLSON
COMPLETE DIRECTOR 
CERTIFICATION 
PROGRAM

NEBRASKA 
2018

FFA 
CONVENTION

Luke CarlsonJeff Berggren
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LOOK FOR KEITH’S 
PRECISION FOCUS 
ARTICLE & VIDEO 

EVERY THURSDAY AT 
CVACOOP.COM

STRATEGY
Yes, we can certainly employ every tactic that makes sense to capitalize on market opportunities, but by and large, the ebb 
and flow of the market is out of our control.

I was attending a live simulcast 
of an event from 360 Yield Center 
the other evening, in which Gregg 
Sauder was talking with growers 
about 2018. 

Gregg gave a lot of historical context to 

the current farm economic conditions, and 

what he has experienced in his lifetime of 

running a farm. He made a great point 

that I am probably not going to be overly 

popular for repeating. In short, he finds it 

troublesome that many growers identify 

their biggest problem going into this next 

growing season being commodity prices. 

While that is definitely a big challenge, 

it is entirely out of our control. Yes, we 

can certainly employ every tactic that 

makes sense to capitalize on market 

opportunities, but by and large, the ebb 

and flow of the market is out of our control.

So then what can we do about it? If we 

can’t sell for more, we have to lower our 

cost of production. There are a number 

of ways that we can lower our cost of 

production. Lower input costs, lower 

fixed costs, increased yields, and so 

on. Probably the one that most growers 

focus on is input costs. While that is 

certainly impactful, I believe that it is often 

overvalued part of the equation. Let’s say 

I did a bunch of price shopping this winter. 

I saved a total of $60 a ton this year on 

fertilizer by shopping around for N and P. 

If I have an even split, and that is $30 a 

ton on 32%, for 200 pounds I am going 

to save $9.37 per acre. On 11-52-0, that 

$30 savings is $4.33. So that $60 savings 

has come together to save us $13.70, or 

less than 4 bushels of corn. While that can 

certainly be impactful, it is not the huge 

impact that we are looking for.

Switching to fixed costs; it’s easy to see 

that little things can have a bigger impact. 

Small changes to insurance, cash rent, 

and so on can quickly have a bigger 

impact on the bottom line than savings 

on our variable costs. But, I want to make 

sure that everybody understands that 

this is about more than cutting. Smarter 

investments can lower cost of production 

as well. This is a place where technology 

can help. More acres on less fuel, less 

overlap, fewer hours per year on our 

tractors, combines, and irrigation systems 

all add up. This is why the ACS team is 

always talking about ROI. The old saying 

is sometimes you have to spend money 

to make money. If an investment on 

Downforce on your planter can increase 

yields by 8+ bushel per acre, and the 

ROI is less than one year, then that is net 

savings. If VR seeding or Multi-Hybrid 

Planter has similar ROI, then we need to 

consider it.

In the 80’s, growers got through the tough 

times using diversification. Livestock was 

the saving grace of many growers then, 

but probably not as many now. So today 

diversification means looking at different 

crops. Non-GMO, Seed, Specialty 

Crops, etc. are a great option if they are 

a realistic choice. But unfortunately, they 

aren’t practical for everybody. So my 

take home for today is that understanding 

every cost on your operation is prudent. 

By every cost, I don’t just mean input costs. 

When somebody says understanding 

every cost, that means inputs as well as 

capital investments. We can’t be afraid 

to make cuts or invest if the financials of 

the situation support the decision. I will 

end by making one more comment that 

might be less than popular with some. To 

me being efficient means I am growing 

the most bushels with the best ROI on my 

production costs. I always want to have 

maximum bushels because it gives me the 

best chance to capitalize on a market run. I 

know I can cut X dollars out if I don’t put on 

P or K this year, but if the yield goes down 

equal or more than what I saved, it isn’t 

worth it. This is why you need to work with 

a team you trust that will make sure you 

see both sides of the coin. Remember, we 

still have time to make critical decisions for 

next year, but spring will be here sooner 

than any of us want to believe.

Keith Byerly, ACS Manager
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PRACTICAL
BIOSECURITY 
FOR PIGS

With the cold weather here, pig farms throughout the country are 

concerned about the increased chances of the spread of disease in their 

herds.  Experience has shown that a health outbreak damages the 

efficiency of the herds, increases the workload on the farm, and reduces the 

profitability of the operation.  Depending on the disease, and it’s severity, 

those damages can be mild or severe.

Good biosecurity for a hog farm requires basic common sense and an attitude of 

consistent awareness about the possible pathways by which a pathogen can be 

spread.  Most of the diseases that appear in a farm’s herd are the result of it being 

brought onto that farm through a failure in a biosecurity protocol.  While some 

pathogens can be transmitted through the air, or on insects, rodents, or birds, most 

diseases ride onto the farm on a vehicle or person.

Some basic, common sense protocols, can go a long way toward 

maintaining a healthy herd.

• Each building on a farm should have its own set of clothing and boots for 

the people managing those pigs. Changing clothes and boots and washing 

hands has been shown to be effective in reducing the transmission of bacteria 

and viruses, even when health problems were in adjacent barns.  Do not 

use equipment in different barns if possible.  Wash and disinfect moved 

equipment if it is necessary.

• All trucks hauling pigs to market need to be power-washed, disinfected, 

and allowed time to dry before they are allowed to back up to a loading 

chute. Never allow a truck driver to enter any part of the barn or chute.   

Communicate with your driver about where he has been and about who he 

has been hauling for recently.

• All feed delivery trucks should disinfect their tires prior to entering, and 

immediately upon exiting a farm. All drivers should wear protective 

disposable boots when they exit the trucks.

Drivers should never enter any part of the facility.

• Foot baths can be a very effective method of reducing pathogen transfer on 

a farm, but most are not kept free of organic matter, and the boots are not 

brushed clean prior to dipping. It is a good practice to have cleaned boots 

designated for that facility, soak in a clean bath when they are not being 

worn.

• All supplies coming onto a farm are potential pathogen sources and should 

be inspected to ensure they are clean and dry and disinfected if appropriate. 

Semen deliveries should follow a protocol to insure its delivery does not 

introduce pathogens from other delivery sites.

• Dispose of dead animals in a manner that does not attract wild animals that 

may also be visiting neighboring farms. Do not allow rendering trucks access 

to your facilities general area.

• Avoid high traffic situations off-farm, such as vet supply outlets, convenience 

stores, etc., where cross-contamination with other operations is possible.

• Keep a rodent control program in place year-round. Inspect and repair all 

possible entry points to your facilities that would allow birds to enter.

• Isolate all breeding stock coming onto the farm in a manner appropriate for 

the diseases known to your area, and the source of the animals. Isolating from 

the resident stock for 30 days is recommended.

• Work with your veterinarian to develop other biosecurity strategies that are 

appropriate for your operation and neighborhood.

Biosecurity is a very wide-ranging subject, and excellent in-depth guidelines can 

be found on the internet.  The attitude of the people managing the pigs is the key to 

maintaining herd health.  It must be an ingrained thought process, that is as much a 

part of managing pigs, as feeding and inspecting them is.

Here at CVA we are very aware that we are a key player in our customer’s 

biosecurity challenge.  We have significant biosecurity protocols in place, not only 

with our delivery truck drivers but also at our mills as we receive and process the 

ingredients.  If there is anything we can do or questions we can answer, please give 

us a call.

Steve Jones
CVA Swine Consultant

Here at Central Valley Ag 

we are very aware that 

we are a key player in 

our customer’s biosecurity 

challenge.
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The Hinton community school district currently has two propane powered buses and plans to add more to their fleet in the 

future.  Lawton-Bronson has 5 propane powered busses, and also plans to expand in the future.

IOWA SCHOOL DISTRICTS 
RECEIVE $3,000 GRANTS FROM 
CHS, CVA FOR PROPANE POWERED 
SCHOOL BUS PROGRAM

Most people cannot tell from simply glancing at one as it passes down 

the road, but propane-powered school buses are becoming increasingly 

popular in communities across the country, including Hinton and Lawton, 

Iowa, where each community school district recently received $3,000 

for its propane autogas school bus program. The donations were made 

possible by a partnership between Central Valley Ag cooperative and CHS 

– America’s largest farmer-owned cooperative.

“We’re honored to be supplying the children of Hinton and Lawton-Bronson schools 

and the entire district with safe, affordable and environmentally friendly propane 

autogas,” says Kane Kuehl, energy manager, Central Valley Ag. “It’s a good feeling 

knowing their fleet is benefiting from the use of propane autogas and providing 

quieter rides for the kids.”

There are more than 11,000 propane school buses operating in the United States. 

More communities are switching to propane school busses, which helps save 

districts money while reducing emissions and providing quicker start-ups during cold 

winter months. Propane autogas buses can start in temperatures as low as -40 F and 

require less time to warmup prior to driving. The Hinton community school district 

currently has two propane powered buses and plans to add more to their fleet in the 

future.  Lawton-Bronson has 5 propane powered busses, and also plans to expand 

in the future.

“With a long history of doing business in rural communities, CHS is dedicated to 

giving back to the communities in which we serve,” says Andy Ernst, manager of 

propane marketing and business development. “We are committed to developing 

programs to help make the conversion to propane autogas affordable for our 

cooperatives and school districts, like the one that will benefit both Hinton and 

Lawton-Bronson.”

CHS Inc. (www.chsinc.com) is a leading global agribusiness owned by farmers, 

ranchers and cooperatives across the United States. Diversified in energy, grains 

and foods, CHS is committed to helping its customers, farmer-owners and other 

stakeholders grow their businesses through its domestic and global operations. 

CHS, a Fortune 100 company, supplies energy, crop nutrients, grain marketing 

services, animal feed, food and food ingredients, along with business solutions 

including insurance, financial and risk management services. The company operates 

petroleum refineries/pipelines and manufactures, markets and distributes Cenex® 

brand refined fuels, lubricants, propane and renewable energy products.

Lawton-Bronson school district receives check for propane autogas school bus program.Hinton school district receives check for propane autogas school bus program.
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HINTON, IA
CUSTOMER DRIVEN. 

SERVING OUR COMMUNITIES.
BUILDING RELATIONSHIPS.

#WEARECVA



CVA TEXT MESSAGE ALERTS
In an effort to improve our communication, we have established a 
CVA text message alert system. Combined with our newsletters, email, 
website and social media, we will use this text messaging system to 
send important announcements, reminders and information to our 
customers as needed.

SIGNING UP IS EASY

Text the keyword “WEARECVA”  to 77453. 
Provide your name to start receiving CVA alerts.

Important to know that message and data rates may apply. Please read through the following Summary 
Terms and Conditions to completely understand the service:

Summary Terms & Conditions: Our mobile text messages are intended for subscribers over the age of 
18 and are delivered via USA short code 77453 and 76000.You may receive up to 4 message(s) per 
month for text alerts. Message and data rates may apply.

This service is available to persons with text-capable phones subscribing to carriers including AT&T, 
Verizon  Wireless, T-Mobile®, Sprint, Virgin Mobile USA, Cincinnati Bell, Centennial Wireless, 
Unicel, U.S. Cellular®, and Boost. For help, text HELP to 77453, email info@cvacoop.com, or call +1 
8883430323. You may stop your mobile subscription at any time by text messaging STOP to short code 
77453

Stay up to date with Central Valley Ag by visiting cvacoop.com.

cvacoop.com
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NAME
ADDRESS
CITY, STATE ZIP

2803 N Nebraska Ave. 
York, NE 68467

CVA Headquarters Telephone:  888.343.0323
Address: 2803 N Nebraska Ave. York, NE 68467
E-mail: info@cvacoop.com

CVA is your information partner, we are committed to increasing both the productivity and profitabiliy of your operation.

Committed to providing you with solutions that will help profit your operation, CVA is here for you. If you have any questions, please contact us. You can also find a 
multitude of resources on our website, www.cvacoop.com. Thank you again for your patronage.

QUESTIONS? CONCERNS? Contact Us!


